
ORDINANCE NO. 39, 2024 

ACCEPTING AND APPROVING THE TERMS OF 
EMPLOYMENT MADE BETWEEN THE VILLAGE OF 
ST. BERNARD . AND ST. BERNARD POLICE 
DEPARTMENT OFFICERS AND SERGEANTS AND 
LIEUTENANTS - AS AMENDED, AND DECLARING AN 
EMERGENCY 

WHEREAS, the Village of St. Bernard, Ohio and the St. Bernard Police 
Department Officers, Sergeants and Lieutenants have engaged in 
negotiations; and 

WHEREAS, the parties have agreed to the Terms of Employment and 
reduced those terms to writing; and 

WHEREAS, it is in the best interests of the employees and the Village of 
St. Bernard to adopt this ordinance as soon as possible; and 

WHEREAS, the legislative body of the Village municipal corporation is 
required to approve these negotiated Terms of Employment; now 
therefore 

BE IT ORDAINED BY THE COUNCIL OF THE VILLAGE OF ST. 
BERNARD, STATE OF OHIO: 

Section 1. That the Terms of Employment between the Village of St. 
Bernard and the St. Bernard Police Department Officers, Sergeants and 
Lieutenants, a copy of which is attached hereto, be and is hereby 
approved. 

Section 2. That the Mayor is hereby authorized and directed to enter 
into the attached Terms of Employment with the St. Bernard Police 
Department Officers, Sergeants and Lieutenants. 

Section 3. That the wages, hours, terms and conditions of employment 
as set forth in the Terms of Employment be effective as of the time and 
date set forth therein. 

Section 4. That this Ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of the public peace, 
health and safety. The reason for the emergency is the immediate 
necessity to implement the Terms of Employment as soon as possible. 
Therefore, this Ordinance shall take effect immediately by and upon its 
passage, and the approval of two-thirds of the members of said Council. 
However, this Ordinance shall take effect on the earliest date provided by 
law if approved by no more than a majority of the members of Council 
and in that event the emergency provisions herein are set at naught. 

-7 President of Council 

Approved this BYI,, day of [)ec,en,hJ_y-/q�024. 

ORIGINAL 
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I, CAROLINE STEGMAN, CLERK OF COUNCIL, VILLAGE OF ST. 
BERNARD, STATE OF OHIO, DO HEREBYtestify that the publication of 
Ordinance No. 39, 2024, was made by posting true copies of the same in 
the most public places designated by Co1,1ncil: the Village website; and 
the Village social media accoun for a period of fifteen (15) days or more 
commencing Tan uaYF q,#J , 2024. 



AGREEMENT 

BY AND BETWEEN 

THE VILLAGE OF ST. BERNARD 

AND THE 

ST. BERNARD POLICE DEPARTMENT EMPLOYEES, 

(POLICE OFFICERS) 

AND 

(POLICE SERGEANTS & LIEUTENANTS) 

Effective: January ---J �2025 

Expires: Midnight JanuaeyDecember ___J 2025 
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. .  

PREMBLE 

This Terms of Employment is issued by the Village of St. Bernard, Ohio hereinafter 
referred to as the "Village") for its employees who are officers, sergeants and/or 
lieutenants of the St. Bernard Police Department (hereinafter referred to as the Police). 

ARTICLE 1 - RECOGNITION 

Ll The Village recognizes that the Police are composed of three bargaining units as set 
forth below for the purposes of collective bargaining with respects to wages, hours, and 
other terms and conditions of employment. 

Bargaining Unit #1: 

Included: Full-time Patrol Officers, St. Bernard Police Department. 

Excluded: Lieutenants, Chief of Police and all other employees. 

Bargaining Unit #2: 

Included: Full-time Sergeant, St. Bernard Police Department 

Excluded: Patrol Officers, Lieutenants, Chief of Police and all other employees. 

Bargaining Unit #3: 

Included: Full-time Lieutenants, St. Bernard Police Department. 

Excluded: Patrol Officers, Chief of Police, and all other employees. 

ARTICLE 2 - MANAGEMENT RIGHTS 

bl Unless the Village has specifically set forth in this Agreement a limitation upon 
the Council's or the Mayor's right or duty to manage the Village of St. Bernard, or the 
right of the Chief of Police or Safety/Service Director to manage the Police Department, 
the Village shall retain all rights imposed upon it by law to carry out the administration of 
government and management of the Village including the Police Department. The right 
to manage shall include, but not be limited to: 

2.1.1 The right to direct, supervise, hire, transfer, assign, schedule, and retain 
employees, and also to suspend, discipline, and discharge for just cause. 

2.1.2 The right to relieve employees from duty, and to determine the number of 
personnel needed in any agency or department, or to perform any function; 
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determine services to be rendered, operations to be performed, utilization of 
technology, and overall budgetary matters. 

2.1.3 The right to purchase equipment, materials, or services, or to subcontract 
for services. 

2.1.4 The right to determine the appropriate job classifications and personnel by 
which government operations are to be conducted; determine the overall mission of 
the unit of government; maintain and improve the efficiency and the effectiveness 
of government operations. 

2.1.5 The right to make reasonable rules to regulate the work force; to establish 
and amend personnel policies and procedures relating to any matter which is not 
specifically set forth in this Agreement. 

2.1.6 The right to take any necessary actions to carry out the mission of the 
Village in situations of emergency; and take whatever actions may be necessary to 
carry out the wishes of the public not otherwise specified above. 

ARTICLE 3 - NON-DISCRIMINATION 

il The Village and the Police agree that there shall be no discrimination against any 
employee relating to employment on the basis of race, color, creed, national origin, age, 
sex, or disability. The parties further agree that there shall be no discrimination in regard 
to membership or non-membership in a Union or because of participation or non
participation in any lawful activity on behalf of the Union. 

Words, whether in the masculine, feminine or neuter genders, shall be construed 
to include all of those genders. It is understood that the use is for convenience purposes 
only and is not to be interpreted to be discriminatory by reason of sex. 

ARTICLE 4 - PROBATIONARY PERIOD 

:h.l The parties recognize that some employees will be hired prior to the 
commencement of required academy training and certification. These employees will be 
deemed pre-probationary provisional employees. These employees will be granted the 
appropriate salary and fringe benefits provided by this Agreement but shall have not 
tenure in their position. Employees shall remain in the pre-probation provisional status, 
until the employee has successfully completed the training and certification process. 
Employees in the pre-probation provisional status may be terminated without recourse or 
appeal at any time. Pre-probationary provisional employees serve solely at the will of the 
Chief of Police. 

4.2 Certified employees must serve a probationary period. The probationary period 
for newly certified employees will commence upon the date of certification, irrespective 
of the position of employment and shall continue until the employee completes twelve 
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(12) months of service as a certified patrol officer. After successful completion of the 
probationary period, an employee shall be credited with seniority from the date of hire. 
Any employee, who while serving a probationary period, misses fifteen (15) or more 
days due to illness or injury, may have the probationary period extended by the length of 
the illness or injury at the discretion of the Employer. Such an extension may not exceed 
the length of the original probationary period. 

4.3 Probationary employees may be terminated at any time during the probationary 
period at the sole discretion of the appointing authority, with or without cause, and 
without recourse to the grievance procedure. Probationary employees serve solely at the 
will of the appointing authority. 

4.4 Any employee promoted into a higher level pos1t1on shall be required to 
successfully complete a probationary period of one (1) calendar year. An employee 
serving a promotional probationary period whose performance is judged unsatisfactory 
shall be returned to his/her former classification. 

4.5 The provisions of this Article are intended to prevail over and supersede the 
provisions of Chapter 124 of the Ohio Revised Code as it relates to probationary periods. 

ARTICLE 5 - EMPLOYEE RESPONSIBILITY 

g The Police recognize that the delivery of essential police services in the most 
efficient and effective manner is of paramount importance and interest to both the Village 
and the Police. Maximized service to the community is recognized to be a mutual desire 
of both parties within their respective roles and responsibilities. Work procedures, 
schedules and assignments for improving services may be established and/or revised 
from time to time in accordance with the Management Rights provision of this 
Agreement, so long as no right guaranteed under this Agreement is violated. Each 
employee covered by this Agreement has the pr imary responsibility to render his utmost 
in efficient seivice to the Village. 

ARTICLE 6-GRIEVANCE PROCEDURE 

6.1 Definition 

A grievance is defined as any employee complaint that the management is in non-compliance 
with a specific provision of these Terms of Employment. 

6. 2. Steps 
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6.2.1 film...L An employee that feels he or she has a grievance under the Terms of 
Employment shall file a written grievance with the Police Chief within thirty (30) calendar days of 
the event giving rise to the grievance. The Police Chief shall meet with the grievant and his or her 
Police representative within ten (I 0) calendar days. The Police Chief shall issue a written decision 
within ten (10) calendar days after that meeting. 

6.2.2 � If the grievant is not satisfied with the decision of the Police Chief, the 
grievance shall be submitted to the Safety/Seivice Director, or his designated representative, within 
five (5) calendar days. The Safety/Service Director shall schedule a grievance meeting with the 
grievant and his or her Police representative within ten (10) calendar days and issue a written 
decision within ten (10) calendar days of that meeting. 

6.2.3 film.l, If the grievant is not satisfied with the decision of the Safety/Service 
Director, the grievance shall be submitted to the Mayor, or his designated representative, 
within ten (10) calendar days. The Mayor shall schedule a grievance meeting with the 
grievant and his Police representative within ten (10) calendar days and issue a written 
decision within ten (I 0) calendar days of that meeting. 

6.2.4 � If the grievant is not satisfied, the grievant's representative shall send the 
Safety/Service Director notice within ten (10) calendar days that the grievance is being sent to grievance 
mediation. 

6.3 Mediation 

Unless the parties agree to by-pass mediation and proceed to Court, each case shall be submitted 
to mediation pursuant to the procedures outlined below. 

6.3.1 film.l. Mediation proceedings conducted pursuant to the section will be held in the 
Village. 

6.3.2 film.b Each case shall be heard by a single mediator. Mediators will be provided by 
Arbitration and Mediation Service pursuant to a process agreed upon by the parties or by any other 
method mutually agreed upon by the parties. If no agreement is reached on a process, the rules of 
Arbitration and Mediation Service shall apply. All mediator fees and expenses will be shared equally 
between the parties. Each party will bear the costs and expenses of its participants in the mediation. 

6.3.3 � Cases will be scheduled for mediation conference by mutual agreement of the 
parties and will be heard in the order in which they were filed unless the parties agree to a different 
order. 

6.3.4 � The issue mediated will be the same as the issue the parties have failed to 
resolve through the grievance process. The presentation of evidence is not limited to that presented at 
any previous step of the mediation procedure. The rules of evidence will not apply, and no transcript 
of the mediation conference will be made. 

6.3.5 film._5. Each party's representative at the mediation conference will be familiar with 
and prepared to discuss the grievance(s) scheduled for that mediation conference. 
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6.3.6 � The mediation process will be informal. The mediator has authority to meet 
both jointly and separately with the parties. 

6.3.7 film.L If the parties cannot reach a mutually agreeable settlement, the mediator shall 
impose a resolution which will be binding upon the parties and may adopt the position of one or both 
of the parties in whole or in part. Upon resolution of the issue being mediated, whether by mutual 
agreement of the parties or imposition of the mediator, the mediator will immediately reduce the 
terms to writing, and it will be signed by the Village and the Police. 

6.3.8 film.ll_, The record of the mediation will be closed and inadmissible in any 
subsequent proceeding unless a written resolution is reached, in which case the record will be 
admissible solely to interpret or apply the resolution, if necessary. 

6.3.9 film..2,_ Either party may request the Mediator give it an oral advisory opinion. 

6.3.10 Step 10. Written material presented to the Mediator or to the other party shall be 
returned to the party presenting that material at the termination of the mediation conference. 

6.3.11 fileo..11. The jurisdiction of the Mediator will not extend to proposed changes in 
hours of employment, rates of compensation, or working conditions. 

6.3.12 fileo.lb Any resolution of the issue being mediated, whether by mutual agreement 
ofthe parties or imposition by the mediator, is to be considered binding. 

6.4 Withdrawal of Grievance 

A grievance may be withdrawn by the Police at any time during Step 1, 2, 3 or4 of the 
grievance procedure, and the withdrawal of any grievance shall not be prejudicial to the positions taken 
by the parties as they relate to that grievance or any other grievance. 

6.5 Representation 

A grievant may be represented by a Police officer, or a nonemployee Police 
representative at any step of the grievance procedure. The Village agrees to release with pay the grievant 
and one Police representative as necessary to proper presentation of a grievance at a mediation 
hearing. 

6.6 Grievances Affecting More Than One Employee 
A grievance which affects a number of employees may initially be presented by the Police at 

Step 2 of the grievance procedure. 

6.7 Pavment of Settlement 
Grievance settlements which involve payment of wages orrother remuneration shall be paid 

within Thirty (30) calendar days. 

6.8 Time Limits 
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The time limits set forth in this grievance procedure may be extended by mutual written 
agreement only. Grievances which the Police fail to process according to the time l imits set forth in this 
Terms of Employment shall be considered settled in favor of the Village and in accord with the 
Village's last response. 

ARTICLE 7 - DISCIPLINE 

Ll The parties recognize that discipline is essential to the operation of the Police 
Department and agree that fair discipline is necessary for the public interest, the morale 
of the Police Department , and the welfare of the employees. The Village may take 
disciplinary action for just cause. 

Investigations and Right to R epresentation 

7,2,1 The Village may conduct investigations of alleged misconduct by an 
employee and may require a member of the bargaining unit to submit 

written reports, either by general or specific order. A member of the bargaining 
unit must, upon direction of the Chief of Police or his designated representative, 
respond completely and truthfully to all questions asked of him which relate to the 
alleged misconduct. The responses by the employee, either wr itten or oral , shall 
be subject to the following: 

7.2.1.1 Reports or responses to questions may be used only in the 
application of administrative justice and may not be used at any stage of any 
criminal proceeding against the employee. 

7.2.1.2 The reports and responses to questions may be used by the Village 
in taking  appropriate actions and in defending such actions with respect to 
discipline or discharge of the employee. 

7.2.1.3 Failure by an employee to complete the report or to respond to a 
relevant question may be deemed refusal and may result in disciplinary 
action. 

7.2.2 When a supervisor schedules an employee for an investigative 
Conference for the purpose of determining whether the employee has committed 
an infraction which could result in a disciplinary action of record (written 
reprimand, suspension, or dismissal ), the employee has the ri ght to be represented 
at such conference by a Police employee representative or the Officer Coordinator 
or another member of the Bargaining Unit. If an employee requests a 
representative and a representative is not available at the scheduled time of the 
conference, the con ference may be postponed by the employee for a reasonable 
time not to exceed seven (7) days so that the employee can obtain a 
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repres entative. An investigative conference is a meeting between an employee 
and his supervisor at the prescribed time and place after the occurrence of th e 
alleged offense. An on-the-spot interview is an exception to this d efinition. No 
such investigative conference shall be h eld until the employee has had the  
oppor tunity to obtain such repr es entation or has waived in  writing such right. 

7.2.3 An on-th e-spot int erview during, immediately afterwards, or at the first 
convenient time in r elationship to the circumstances and th e ev ent in question, 
does not require the pres ence of any employee representativ e but an employee 
may have one if available. This initial interview will be  to gain knowledge as to 
the facts of the event and will be  conducted as soon as practicabl e. Nothing 
obtained at this interview may be  used for criminal charges. 

7.3 Minor Violations. 

7.3.1 A minor violation is an infraction, the s eriousness of which merits a 
penalty no greater than an oral or written reprimand. In the interest of fair and 
expeditious corrective action ,  an employee who has allegedly committed a 
violation of a minor natur e  r elating to his performance may be interviewed by the 
Village prior to oral correction and counseling of the employee. 

7.3.2 An oral reprimand is an official action of record and shall be noted as 
such by a sup ervisor. Such reprimand may be used in subsequent discipline. 
However, reprimands noted two years prior to any administrative hear ings are to 
be treated as con fidential and shall not be considered in determinations for future 
disciplin ary action with the exception of repeated violations of r ules, r egulations, 
and/or procedures demonstrating a continuing cours e of conduct which may be 
considered for future  serious disciplinary action for up to five years pr ior to any 
administrative hearing. 

7.3.3 The principl es of progressive disciplinary action will be followed wi th 
r espect to minor offenses such as, but not necessarily limited to, tardiness and 
absenteeism. The progression, where appropriate, will at least include an oral 
repr imand, a written reprimand , and a suspension pr ior to dismissal. 

Maior Violations. 

7.4.1 A major violation is an infraction, the seriousness of which merits a 
penalty of loss of accrued vacation, suspension ,  reduction (demotion), or 
dismissal. 

7.4.2 Pre-Disciplinary Conference. 
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7.4.2.1 An employee who is suspected of committing a major violation 
shall be entitled to a pre-disciplinary conference with the chief, or his 
designated representative. The pre-disciplinary conference shall precede the 
preparation of formal charges against the employee. 

7.4.2.2 An employee shall be given written notice of a pre-disciplinary 
conference not less than forty-eight (48) hours prior to the conference. The 
notice shall contain a brief statement of the alleged misconduct and shall 
advise the employee of his/her right to have a police representative at the 
conference. 

7.4.2.3 A pre-disciplinary conference is not a formal hearing and is 
intended only to allow the employee an opportunity to explain his/her 
actions, or to present to the employer other evidence, or a rationale, which 
might cause the employer to refrain from or otherwise alter its intended 
course of action. 

7.4.2.4 An employee receiving notice of a pre-disciplinary conference 
shall attend such conference unless the employee provides to the Chief a 
written waiver of his/her right to a pre-disciplinary conference. 

7.4.3 Notice of Disciplinary Action. Following the pre-disciplinary 
conference, or receipt of a waiver of a right to a pre-disciplinary conference, 
the Village shall, if further action is to be taken, prepare a notice of 
disciplinary action. 

7.4.3. 1  A notice of  disciplinary action shall contain a concise statement of 
the charges against the employee, with sufficient specifications to allow the 
employee to prepare a defense. The notice shall state the penalty imposed 
and the effective date. 

7.4.3.2 A notice of disciplinary action shall contain the following 
statement: 

As a member of the bargaining unit, you have the right to appeal this action 
by filing a notice of intention to arbitrate. You have no right to appeal 
against this action to the Civil Service Commission. If you intend to appeal, 
you, or your representative, must file the intent at the arbitration level of the 
grievance procedure within twenty-Oone (21)  days of the receipt of this 
notice of disciplinary action. 

7.4.3.3 Service of Notice of Disciplinary Action. A notice of disciplinary action 
shall be served on the employee by personally delivering such notice to the 
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employee, or by mail ing the notice to the employee at h is/her most recent 
address of record with the V illage. 

7.5 Relief from Duty. An employee may be rel ieved of duty by the Chief of  Police, 
when, in the sole discretion of the Chief, he believes that such act ion is in the best interest 
of the police div ision. An employee may be relieved pr ior to a pre-disciplinary hear ing, 
but such leave shall be with pay. If an employee, or his/her representative, requests a 
continuance, or other delay of the pre-disciplinary hear ing, such additional t ime off shall 
be without pay unless otherwise agreed to. 

7.6 Personnel Files. Every employee shall be allowed to review the contents of his 
personnel file at all reasonable t imes, upon wr itten request . 

7.7 Performance Evaluat ions . S ignatures of employees may be required on 
performan ce evaluat ions, and such s igning shall only mean that the employee has read 
the evaluation. No subsequent evaluat ion comments may be made on record cop ies after 
the employee has s igned. 

7.8 Other Records. Unsubstantiated or unproven allegations of m isconduct made 
aga inst an employee and appearing in the employee 's personnel file shall be remov ed 
upon written request of the employee. 

7.9 Appeal. All suspens ions, reduct ions and terminat ions shall be appealable through 
the arbitrat ion prov is ions of the gr ievance procedure. A notice of appeal through 
arbitration must be presented in wr iting to the Chief of Pol ice and the Mayor within 
twenty-one (21 ) days after rece ipt of the notice of disciplinary act ion. For the purpose of 
this Section a grievance is not requ ired to be filed. 

7.10 The provisions of this Article are intended to prevail over and supersede the 
prov is ions of T itle V I I, and Chapter 124 of the Ohio Rev ised Code. 

ARTICLE 8 - NORMAL HOURS OF WORK 

li The Employer and Employees both expressly agree to discuss ions dur ing  the 
period governed by these Terms of Employment over the establishment of the length of 
hours of a regular shift shall be reopened if the Chief and Membership mutually agree to 
modify the schedule and hours worked to improve the efficien cy and effect iveness of the 
department and meeting the needs of Sections 8.1 and 8.2. The Employer reta ins the 
right to establ ish the regular shift length in the event of one or more of these occurrences 
dur ing  the period gov erned by these Terms of  Employment. 
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8.2 With the prior approval of the Chief of Police or designee, an employee may 
exchange days o ff  or work shift assignments with another employee. Such exchanges 
shall not affect the pay status of either employee, except that an employee who works an 
exchange and is subsequently required to work overtime on that same day shall receive 
the overtime compensation. 

This Section does not apply to employees on probation. 

ARTICLE 9 - SHIFT SELECTION 

.2J. There are thirteen, twenty -eight -day schedule periods per year. Each member of 
the bargaining unit affected by the patrol schedule will be assigned thirteen twenty-eight
day periods of his/her preferred shi ft to the extent feasible. It is the Village's intent to use 
seniority as a guideline in filling preferred schedule periods or to use inverted seniority to 
fill lesser -preferred schedule periods. 

9.2 Shifts will be bid and awarded by seniority to the extent feasible based upon the 
provisions herein on an annual basis . The bidding process will be held during the four th  
quarter of the year prior to December 1st. 

9.3 The Village retains the right to manage the schedule and make shift changes to 
cover emergencies, illness, injury, training, disciplinary moves, vacations, special events, 
special assignments, compensatory time off, and any other assignment that is considered 
part of the daily business of the Police Department. 

9.4 When an officer is moved to a special assignment for an extended period of time 
and returns to the schedule in mid-year, that officer may take the schedule vacancy of the 
person replacing him or her. The o fficer returning to the schedule will bid for his/her 
primary shift when the bidding process takes place late in the year. 

9.5 When schedule vacancies occur, the vacancy will be offered in order of seniorinty. 
Should no senior officer elect to move to the schedule vacancy, the vacancy shall be 
filled with the person of least seniority. No one officer will be moved more than twice 
during the yearly schedule period to cover vacancies of more than 28 days. If more 
vacancies occur, the person with the next lowest seniority will be moved. 

9.6 The scheduling o fficer will have a full year 's schedule in the book by January 1 of 
each year for that year. Officers must understand that the schedule is a guideline and is 
subject to change to meet the needs and fulfill the mission statement of the Department. 

9.7 A Labor-Management meeting may be held semi-annually to review schedul ing 
and the provisions contained herein. 
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9.8 This Article does not apply to employees on probation. 

9.9 The Village will not modify the work schedules of road patrol operations and 
investigators during the term of this contract, except as follows: the Village retains the 
right to modify such schedules to meet Village or departmental needs, including but not 
limited to special assignments, downsizing, layoffs, emergencies, restructuring and 
training. 

9. 1 0  A shift selection made by a Sergeant o r  Lieutenant may b e  denied if it results in 
an excess number of supervisory personnel on one shift. 

ARTICLE ton- OVERTIME PAY, PREMIUM PAY AND COMPENSATORY TIME 

lQJ. Police officers shall be compensated at a rate of one and one-half (l-1/2) times the 
regular rate of pay for any hours worked beyond your scheduled shift. 

10.2 Police Officers working the new 12 hr. shift schedule (Effective 2023) will be 
working 84 hours per pay period. In lieu of compensation beyond 80 hours per ay 
period, each Police Officer will be entitled to 1 Kelly Day every 6th week. Any Kelly Day 
which has been accrued but unused as of the date of an employee 's termination of 
emph,yment for any reason will be paid out in the emploJ•ee 's Jj_nal paycheck. 

10.3 Police officers shall be guaranteed four ( 4) hours straight "comp time" for off duty 
appearances in the St. Bernard Mayor's Court. Appearances taking longer than three (3) 
hours will be compensated at the rate of one and one-half (1 and ½) times the number of 
actual hours spent in court, in "comp time." 

10.4 Police officers shall be guaranteed a minimum of three (3) hours straight "comp 
time" for off duty appearances in any other court of law. Officers coming off of night 
shift (7 pm to 7 am) that have to appear in Municipal Court will be guaranteed a minimum 
of ( 4) hours of straight "comp time". Appearances taking longer than two (2) hours will be 
compensated at the rate of one and one-half (1-1/2) times the number of actual hours spent 
in court, in "comp time." 

I 0.5 Police officers shall be guaranteed one (1) hour of straight "comp time" for travel 
purposes to court other than St. Bernard Mayor's Court. 

I 0.6 Police officers shall have the choice of overtime pay or "comp time" for work 
performed in excess of the regularly scheduled hours with the exception of court 
appearances, except that the Village shall have the right to pay overtime pay in order to 
comply with the Fair Labor Standards Act. 

10.7 A police officer who is acting as a Field Training Officer, as designated by the 
Chief of Police, shall receive one and a half (1.5) hours of straight "comp time" for each 
full shift where that Field Training Officer is actively training another officer. 
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1 0.8 Police officers can accumulate two hundred forty (240) hours of comp time at any 
time. Accumulations over two hundred forty (240) shall be paid to the officer at the 
regular hourly rate of compensation, or at the discretion of the Chief, the time shall be 
taken off within thirty (30) days after notice to the officer by the Chief of Police. 

I 0.9 The accumulation period for compensatory time shall commence on the 
anniversary date of this Agreement and shall begin anew each anniversary date thereafter. 

10.10 Time off taken from regularly scheduled work hours from (each annual starting 
date of the contract) to December 1 st of any year shall be removed from the preceding 
contract year's accumulated "comp time". If the officer has no accumulated comp time 
from the preceding year, the time shall be deducted from the current year's accumulated 
"comp time". 

10.11 Any accumulated "comp time" from the preceding contract year remaining after 
December 1st shall be paid to the officer in the final pay period of the calendar year, at the 
regular, hourly rate of compensation from the salary level of the preceding contract year. 

1 0. 1 2  Call-In-Pay: A police officer who is called in to work outside his normal work 
shift shall be guaranteed a minimum of two (2) hours at one and one-half ( I -1/2) times the 
regular rate of compensation. 

10. 13  Any employee who accepts overtime by  virtue of  a dispatcher being unable to 
work an entire shift, shall be paid only for the additional hours worked and not the call-in 
minimum as described in Section 11.10. 

10.14 Use of accumulated compensatory time must be approved by the Chief, or his 
designee. Approval shall not be unreasonably withheld. 

10.15 The following rules shall apply as to the using of comp time: 

A. The election of overtime pays or compensatory time is solely the right of the 
Employee, and he/she shall so indicate his/her election when reporting the 
overtime worked. 

B. Requests for comp time will be considered as long as it does not create a 
staffing shortage. 

C. Requests for compensatory time off in conjunction with vacation shall be 
considered. 

D. Employees may cash in all or part of their accrued comp time at any time 
during the year at the rate of pay it was earned. 
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10.16 No member shall re ce ive compounded or pyramided premium pay or time. A 
member receiv ing a guaranteed minimum number of hours for a court appearance shall 
not rece ive any additional compensation or time for another court appearance within the 
two-hour per iod commencing w ith the first court appearan ce. 

I 0.17 Employees who work dur ing the daylight savings t ime changes in the spr ing and 
fall of the year shall be credited for the scheduled hours worked. There shall be no loss or 
ga in to the employee due to daylight sav ings time . 

ARTICLE 1 1  - NO STRIKES 

ill The Pol ice agree that there shall be no strikes of any kind. The term, "strike", shall 
have the same definition for purposes of this Agreement as con ta ined in 4117.01 (H) o_f 
the O.R.C. and include any effort to use s ick leave for the purpose of withholding serv ices. 
Any employee who abstains from performance of h is or her assigned dut ies in a normal 
manner without permission , shall be presumed to have engaged in such a strike. In the 
event that any employee is engaged in any v iolat ion of this Article , the Pol ice shall, upon 
notification by management , immediately order such employees to resume normal work 
activities and shall publ icly denounce any v iola tion of the Article. 

1 1.2 The Police covered by this Agreement shall not , in any way, author ize ,  assert, 
en courage, participate in , sanction , ratify, condone, or lend support to any s tr ike. Any 
strike of the employees entered into, or any str ike called for by the Police ,  shall constitute 
a breach of this Agreement and shall abrogate the obligat ions of the V illage under this 
Agreement. In addit ion to any r ights which the V illage might have under Ohio law, the 
V illage shall have the r ight to impose d iscipline up to and including discharge for any 
employee who author izes, asserts , encourages , participates in, sanctions, ratifies , 
condones, or lends support to any strike .  In the event of a str ike, Pol ice officers and 
representatives will continue to carry out their duties as employees and will take posit ive 
action to br ing the str ike to an end. 

ARTICLE 12 - SENIORITY 

12.1 Senior ity shall be defined as the length of continuous, permanent , full-t ime service 
from the employee 's date of h ire. Sen ior ity shall not be available to employees dur ing 
the ir probationary per iod but shall be retroactive to the date of h ire upon successful 
complet ion of the probationary period. 

12.2 Seniority shall be lost when an employee : (1) res igns ; (2) is d ischarged ; (3) is laid 
off and not recalled within three (3) years ; (4) is off the payroll for any reason whatsoever 
except for militar y service for one ( 1) calendar year. 
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ARTICLE 13 -LAYOFF AND RECALL 

13.1 For purposes of this Article, "Job Abolishment" has the same meaning as "layoff. 
When the Employer determines that a long-term layoff is necessary, he shall notify the 
a ffected employees fifteen (15) calendar days in advance of the effective date of the 
layoff. Employees will be notified of the Employer 's decision to implement any short
term layoff, lasting nine (9) workin g days or less, as soon as possible. Any layoff in the 
bargaining unit shall be instituted in accordance with seniority, as defined in Article 12 of 
this Agreement. Layoffs shall be within the classification group. The classification 
groups are as followsn: 

Lieutenant 
Sergeant 
Patrol Officer 

Any employee reassigned as a result of a layoff or job abolishment must demonstrate that 
he/she can perform the duties of the particular posi tion to which he/she is reassigned. 

13.2 The employee in the class ification group subject to layoff shall be notified of a 
layoff. The less senior employ ee in the classification group shall be laid o ff.  If the laid 
off employee is a Sergeant or Lieutenant , he/she may displace the less senior employee in 
the classification group directly below them, provided the laid o ff  Sergeant or Lieutenant 
possesses all qualifications and certifications required for that particular position , and (1) 
the Sergeant/Lieutenant has previously held that position or one substantially similar to it, 
or (2) the Sergeant/Lieutenant can demonstrate that he/she can perform the duties of the 
particular position. Any employee who displaces pursuant to this Section shall be paid at 
the rate assigned to the classification he/she displaces into. This provision applies only to 
bargaining unit employees and bargaining unit positions .  

13.3 In the event of a job abolishment or layoff employees sha ll be placed on a recall 
list for a period of three (3) years. If there is a recall , employees who are still on the recall 
list shall be recalled , in the inverse order of their layoff, provided they are presently 
quali fied to perform the work in the work section to which they are recalled. Any recalled 
employee requiring addi tional training to meet the position qualifications in existence at 
the time of recall must satisfactorily complete the additional training requirements within 
twelve (12) months of the recall. Any training required in this Section shall be at the 
Employern's expense. 

13.4 Notice of recall shall be sent to the employee by certified mail. The Employer 
shall be deemed to have fulfilled its obligations by mailing the recall notice by certi fied 
mail , return receipt requested, to the las t mailing address provided by the employee. 
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13.5 The r ecalled employee sh all have five (5) calendar days following the date of the 
receipt of the rec all notice to not ify the Employer of his/her intent ion to return to work and 
shall h ave fourteen (14) calendar days following the receipt of the recall notice in which to 
report for duty, unless a d ifferent date for returning to work is o therwise sp eci fied in the 
notice. 

13.6 This Article is intended to be the exclus ive provis ion relat ing to job abolishment , 
layoff, and recall of bargain ing unit members. Th is Article shall supersede Ohio Revised 
Code , Sect ion 124.37 and any other C ivil Service Law which may regulate a reduction in 
force in a Pol ice Department. 

ARTICLE 14 - WAGES 

I 4. I The wagl.-s paid to employees in classificat ion s coVCTl-'11 hy these T l.'Tllls of 
Employment arc set forth hclow. Employees in the stt.'J) program arc not cn titk.'11 to a 
percentage misc other than th e H% 4.00% increase that was added to each stt.-p Such 
4.00% increase will be effective at the beginning of the first pay period following 
January I, 2025. 

Patrol Officer 

Effective 191a 31>%- 1025 

MO� 

2024--,Y¾ 
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7% Diff. from .l .. Steo PO 

--·- . .--2QM-2025 
l.ieutenant 
14% Diff. from .l'" Slep PO 

2112a 

20142025 

sn:P 1 STEP 2 STEP 3 
I vcar of i.ervfoe 2 vears of scn•ice 3 or more vcars of service 

� tt-rn -.,-� s::e:-:-;;,o "' 

$70 00� si?.oor' ksa
0 

I66:0J 

� ,;. 

.-� •94 337.61, 

�== 
'96.414'29$100 509.24 

14.2 The Employer m ay determine the appropri ate pl acement of new police officer 
h ires w ithin the pay steps establ ished by this labor agreement , but in no case shall a new 
hire be placed h igher than step 2. A new h ire placed in a higher step will proceed to the 
subsequent step on each anniversary date of h is or her h ire . For all other benefits, the new 
hire shal l  be granted benefits according to the years of service with the V illage of St. 
Bernard. 

14.3 Each Lieutenant , Sergeant and Patrol Officer working a regularly scheduled 
position on the night shift sh all receive a sh ift d ifferent ial of $1 .00/hr. for eac h  hour 
worked on the n ight (7 pm to 7 am) shift. The shift d ifferential shall not be used for the 
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purposes of calculating overtime payments. A Lieutenant, Sergeant or Patrol Officer from 
the first shift who is held over and working overtime on the second/night shift shall be 
paid at the rate of one and one-half (1-1/2) times the regular rate of pay for such overtime. 

14.4 Shift differential will be paid bi-annually in the l st pay period in May and 
November (Sarne as holiday pay). 

14.5 Patrol Officers only (No Sergeants or Lieutenants) will receive a retention bonus 
of 2% that will be paid at year end. 

ARTICLE 15 - HOLIDAYS 

15 . 1  In lieu of celebrated or scheduled Holidays, bargaining unit employees shall 
receive one hundred six (1 14) hours holiday pay in two (2) separate checks. Fifty-seven 
(57) hours payable on the first pay date in November, and fifty-seven (57) hours payable 
on the first pay date in May of each year. 

15 .2 The provisions of this Article are intended to prevail over and supersede Section 
124. 1 9  of the Ohio Revised Code. 

ARTICLE 16n- VACATION WITH PAY 

16.1 Vacation Leave. 

16. 1 . 1  To be  entitled to vacation, a new employee must complete more than six 
months of service in his first calendar year of employment. After more than six 
months of service, the employee will receive one day of vacation for each 
completed month of service in that calendar year, but not to exceed eleven (1 1 )  
days of  vacation. 

16. 1 .2 In the calendar year the employee completes one (1)  year of service, he 
shall be entitled to eleven (1 1)  days of vacation. In the calendar year the employee 
completes two (2) years of service, he shall be entitled to thirteen ( 13) days of 
vacation. In the calendar year the employee completes three (3) years of service or 
more, he shall be entitled to fifteen days of vacation. 

16.2 Senioritv Vacation Leave. 

16.2. l Seniority vacation shall be provided as follows: 
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16.2.1.1 In the calendar year in which an employee completes five (5) years 
of service, he shall receive two (2) days of seniority vacation leave. 

16.2.1.2 In the calendar year in which an employee completes ten (10) years 
of service, he shall receive four ( 4) days of seniority vacation leave. 

16.2.1.3 In the calendar year in which an employee completes fifteen ( 1 5) 
years of service, he shall receive six (6) days of seniority vacation leave. 

16.2.1.4 In the calendar year in which an employee completes twenty (20) 
years of service, he shall receive ten (10) days of seniority vacation leave. 

16.2. 1 .5 In the calendar year in which an employee completes twenty-five 
(25) years of service, he shall receive twelve (12) days of seniority vacation 
leave. 

16.2.1.6 Any person hired after July 1 ,  2013 shall receive the following: 5 -
9 yrs./two (2) days of seniority vacation leave, 10 - 14 yrs./three (3) days of 
seniority vacation leave, 15 years or more/nine (9) days of seniority vacation 
leave. 

16.3 Prior Credit. 

16.3.1 An employee is entitled to have his prior service with any Village agency 
of St. Bernard as if it were service with the department for the purpose of 
computing the amount of the vacation leave and seniority vacation to which he is 
entitled. The anniversary date of his employment, for the purpose of computing 
the amount of his vacation leave, is the anniversary date of such prior service. 

16.3.2 An employee hired as a lateral tran.efer from another law enforcement 
agency will he granted credit for prior service for p11rpose.� of c·al<-11/ating their 
vacation henejiJ with the Villa,:e of St. Bernard at a rate of one {I) year of credit 
for every five (5) year.'i of prior service. Such credit will he applied upon the 
employee first hein,: credited witl, vacation leave with the village. Tl,ere shall be 
no proration of service in increments of /es.� than five (5) years prior credit. 

ARTICLE 17 - SICK LEA VE 

17.1 Sick Leave Provisions. 

1 7.1.1 For employees who have completed ninety (90) days of service, sick 
leave will be granted at the rate of ten (10) hours for each completed month of 
service. There will be a two thousand and eighty (2080) hour limit to be used upon 
the approval of the appropriate Police Chief and/or Safety Director of the Village 
for any of the causes set forth below: 
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a. Absence due to personal illness, 

b. Absence due to personal injury, 

c. Exposure to contagious disease which could be communicated to 
other employees, 

d. Serious illness, or injury in  the employee 's immediate family: 
(husband, wife, father, mother, si ster, brother, son, daughter, step 
child, step parent), where no other member of the family i s  
available to render assi stance, 

e. Pregnancy of the employee, 

f. to at tend to a spouse at childbirth and parental bonding time feUf 
days thereafter. Attending to a spouse at childbirth and the 
parental bonding time thereafter will be prol>ided for a maximum 
of eighty-/ our (84) hours (sel>en (7) consecutive work days), the 
f,rstforty-eight (48) hours of which will not be deducted from an 
employee's sick leave or other accrued leave balance. The 
remaining thirty-six (36) hours, iftaken, will be deducted from the 
employee 's sick leave balance. 

g. Death in the immedi ate family. 

17.1.2 Extension. The Chief may grant the use of si ck leave/funeral leave, or 
expand the definition of immedi ate family whenever, in the judgment of the Chief, 
substantial merit for such an exception has been shown. 

17.2 Pavment for Accrued but Unused Sick Leave Upon Retirementn: 

17.2.1 Retirement in  this section means di sability or service retirement from the 
Village of St. Bernard, Ohio under any state or municipal retirement system 
applicable to the Village of St. Bernard, from which the employee will begin 
drawing bene fits  immediately. 

17.2.1.1 For employees hired on, or after, December 21, 1985 : employees 
may accumulate up to two hundred twenty-five (225) days but shall have the 
right to convert only one hundred twenty-five (125) days (1000 hours) at the 
employee 's rate of pay at the time of retirement . 

17.2.1.2 Any person hired after July 1, 2 013, effective from the date of this 
contract, shall have the right to convert (400 hours) at a rate of 1-1. 
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1 7.3 Payment under the above section shall be based upon the employee's rate of pay at 
the time of retirement and eliminates all sick leave credit accrued but unused by the 
employee at the time payment is made. Any such member who elects to convert sick leave 
time to pay shall elect in writing to take such pay at a rate of one-third ( 1/3) per year for a period 
of three (3) years, or one-half(l/2) per year for the last two (2) years of his/her deferred retirement 
provided that the member remains employed by the Village of St. Bernard for such period after 
electing deferred retirement. The sick leave converted to pay shall be at the current rate in effect 
for the member's classification. Upon the death of an employee who was employed by the 
Village at the time of death, the designated beneficiary, surviving spouse, or estate of the 
employee shall be paid for the value, as established under Section 2, of the accrued but 
unused sick leave to the employee at the time of death. 

1 7.4 The Chief of Police may require any member requesting sick leave to provide a 
written statement from the member's licensed medical practitioner, explaining the reason 
why the member is unable to carry out the duties of his/her assignment. The Chief shall 
have the right to develop a form for this purpose. 

1 7. 5 The failure to provide a written statement upon request shall be grounds for denial 
of sick leave pay and may be grounds for disciplinary action. 

1 7.6 Falsification of either a written signed statement or a physician's Certificate shall 
be grounds for disciplinary action including dismissal. All physician statements or 
certificates shall state the reason for the illness or injury together with an explanation as to 
why the employee cannot perform his or her job duties, or responsibilities. 

17.7 The provisions of the Article are intended to prevail over and supersede section 
124.38 of the Ohio Revised Code. 

1 7.8 Any employee who does not use a sick day for a four (4) month period shall earn 
1 additional Personal Day. The four-month periods will be January-April, May-August, 
and September-December. 

ARTICLE 18 - DEFERRED COMPENSATION PLAN 

.IB.,_J The Village of St. Bernard shall pay fifty dollars ($50.00) per pay period to an 
employee's Ohio Public Employees Deferred Compensation Program 457 (b). An 
employee shall not be entitled to this benefit if the employee is not contributing at least 
the minimum amount per pay period to the program. It is the responsibility of the 
employee to set up his/her account to be eligible for this benefit. 

ARTICLE 19 - FUNERAL LEA VE 

19.1 A member shall be entitled to use sick leave for the purpose of attending the 
funeral of a family member. Normally, one day will be granted for attendance at a funeral 
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except that in case of death of a spouse, child or parent, three days of sick leave will be the 
norm. Additional leave may be granted by the Chief of Police. 

19.2 For the purposes of this Article, the family shall be defined as spouse, child, 
parent, brother, sister, brother-in-law, sister-in-law, parent-in-Jaw, son-in-law, daughter
in-law, step-mother, step-father, step-child, grandparent, grandchild, God-child. 

ARTICLE 20 - RECUPERATIVE LEA VE 

20.1 After use of five (5) days accumulated sick leave, employees shall be granted leave 
up to one calendar year, with full pay and continued benefits for absence due to a 
disabling injury or illness which arises out of, and occurs in the scope of, the employee's 
activities while on active duty. If the disability continues for more than five (5) days, the 
employee shall be credited with five (5) sick leave days. Under aggravated circumstances, 
the Chief may waive the five-day requirement for crediting the five days personal sick 
time use. 

20.2 Aggravation or reoccurrence of a previously sustained work-related injury shall 
not be compensable under this provision after six (6) months from the date of the original 
injury unless the aggravation or reoccurrence arises out of, and occurs in the scope of the 
employee's activities while on active duty. A disabling injury or illness resulting from an 
employee's own negligence or horse play shall not be compensable under this Article. A 
new and separate injury to the same body part shall not be deemed aggravation or 
reoccurrence of a previous injury. 

20.3 Pay received under this provision shall be reduced by any compensation received 
from the Bureau of Workers Compensation or from any other source which is intended to 
provide payment for Jost wages. The Village shall have the right of subrogation against 
any person who causes the employee's disability. 

20.4 In order to be eligible for recuperative leave, it shall be necessary that the injured 
officer obtain a certificate from a licensed physician, stating that such officer, because of 
such injury, cannot perform the regular or ordinary duties as a police officer, or any other 
light duty assignment which may be available. Said physician shall also provide a 
statement of the anticipated duration of the disability. Upon request of the Village, the 
officer shall submit to a physical examination by a licensed physician selected by the 
Village. If it is determined by the Village's physician and the officer's physician that the 
officer is permanently disabled to be unable to perform the regular or ordinary duties as a 
police officer, then the employee shall promptly submit a proper application for disability 
retirement to the Police and Firemen's Pension Fund. The determination of disability 
retirement eligibility by the Police and Firemen's Pension Fund shall be binding upon the 
officer and the Village. Any officer who is determined to be eligible for disability 
retirement shall retire immediately. If the officer applies for disability retirement under 
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the Police and Firemen's Pension Fund, the recuperative leave shall continue until the 
final determination. 

ARTICLE 21n- MILITARYnLEAVE 

ill The Vi11age sha11 comply with military leave provisions as set forth in state and 
federal law. 

21.2 A copy of the applicable laws will be made available to the bargaining unit. 

ARTICLE 22 - EDUCATION AND TRAINING 

22.1 Educational Assistance. 

22.l .  l The expenses for permanent full-time employees who are required by the 
Chief to attend training schools, seminars, or other instructional or educational 
programs including examinations to increase their knowledge and further their 
competency in their occupation with the Village, shall be paid by the Village as 
follows: 

22.1.1.1 Registration fees, tuition charges for the training school, seminar, or 
educational or other instructional programs. 

22.1.1.2 The Village shall pay for meals when not provided in the tuition. 

22.1.1 .3 The Village shall pay current IRS mileage allowance for car 
expenses when an employee is not provided with a Village-owned vehicle. 
But train or air fare at tourist rate is provided for lengthy trips when travel is 
approved by the Chief of Police. 

22. l .l .4 Single occupancy hotel or motel charges when lodging is not 
provided as a term of tuition payment. 

22.1.1.5 Salary or hourly rate will be paid when schools or training are 
scheduled during regular working hours. All such required and authorized 
schools or training of at least six (6) scheduled hours shall be counted as the 
employee's regular day, including driving time to and from training sites 
within a forty (40) mile radius of the St. Bernard Police Department. 

22. 1 .2 Checks are to be issued in advance for paragraph l of this section. 
Expenses shall be verified by the employee by submitting an itemized expense 
account for paragraphs 2 through 5 within fifteen (15) days of completion. The 
Village will pay $8.00 for lunch money for one-day of training schools or seminars 
where lunch is not included in the tuition cost, and it is not feasible for the officer 
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to eat at home. Employees attending multi-day training shall receive 
reimbursement of up to $35.00 per day for meals. The employee must submit 
receipts prior to reimbursement. 

22. 1 .3 In the event of overpayment of established expenses, the employee shall 
deliver payment for the difference when filing his expense account. In the event of 
underpayment, the Village shall issue a check for the difference on or before the 
date of the paycheck of the employee for the next day period. 

22.2 The Village will pay one-half of the tuition cost for any college credit course, 
provided that the employee has received written approval of the Chief of Police to 
enter such course of instruction and has received a passing grade. A copy of the 
grade report and statement of charge will be submitted for verification of the 
tuition reimbursement request. 

ARTICLE 23 - LONGEVITY PLAN 

23.1 All members who have completed five or more years continuous service as set 
forth below shall receive longevity pay. Payment shall be made during the first full pay 
period in January. 

23 .2 The amount paid for length of continuous service shall be as follows: 

23.2.1 In each January of the calendar year in which a member completes or has 
completed five (5) years of continuous service, until the calendar year in which the 
member completes nine (9) years of continuous service, the member shall receive 
$350.00. 

23.2.2 In each January of the calendar year in which a member completes or has 
completed ten ( 10) years of continuous service, until the calendar year in which the 
member completes fourteen (14) years of continuous service, the member shall 
receive $525.00. 

23.2.3 In each January of the calendar year in which a member completes or has 
completed fifteen (15) years of continuous service, until the calendar year in which 
the member completes nineteen ( 19) years of continuous service, the member shall 
receive $700.00. 

23.2.4 In each January of the calendar year in which a member completes or has 
completed twenty (20) years of continuous service, until the calendar year in which 
the member completes twenty-four (24) years of continuous service, the member 
shall receive $850.00. 
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23.2.5 In each January of the calendar year in whi ch a member completes or has 
completed twenty-five (25) years of continuous service, the member shall receive 
$1,000.00. 

23.2.6 Any person hired after July 1, 2013, is eligible for the following 
longevity pay : 5-14 years/$350.00, 15-24 years/$525.00, 25 and over/$700.00. 

ARTICLE 24 - INSURANCE 

24.1 Hos pitalization. M edical Care. 

24.1.1 Hospitalization, medical, dental, and optical care insurance shall be 
provided through a plan of self-insurance, or through a health insurance carrier. 
The Village shall have the exclusive right to determine whether to continue as a 
self insurer or to contract with a health insurance carrier. The Village shall have 
the exclus ive r ight to contract with and/or change carriers, provided that benefits 
remain substantially equal . Benefits are deemed substantially e qual when a 
r eduction is offset by an enhancement of equal or greater value as determin ed  by 
an actuary or neutral insurance professional. 

24.1.2 The plan summary description for the Village of St. Bernard will serve 
as the plan documents, which will be summarized in appendix "A." This will 
hereby establ ish the schedule of benefits, rights and privileges which shall pertain 
to the employees and eligible dependents of those employees. Members who 
subscribe to the V illagen's health insuran ce plan shall contribute to the cost of 
health insurance through the deductibles and co-pays listed in appendix "A." 

The Village shall notify the Police of any proposed changes in insurance carriers 
and shaJI meet with the Poli ce prior to changing insurance carriers. However, 
nothing shall restrict the right of the Village to change insurance carriers so long as 
benefits are substantially equal. 

24.1.3. The poli ce agree that the medical insurance plan provided under this 
agreement may change if the V illage/Employee Health Insurance Committee 
sele cts a new health insurance plan for Village employees. The plan sele cted by 
the Health Insurance Committee shall be come the health plan for bargaining unit 
members. The insurance committee shall be comprised of representatives of the 
Village Administration and employee representatives from the Local No. 450, St. 
Bernard Fire  Fighter Union, I.A.F.F. and the St. Bernard Pol ice Department 
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Employees, the Service Dep artment Association and non-barga in ing unit 
personnel. 

24. 1.4 Plan changes made unilaterally by a carrier shall not be deemed a 
reduction in bene fits and are not subject to the gr ievance proceedings or 
arbitrat ion. 

24.2 Dental/Optical Insuran ce 

24.2.1 The V illage will provide a group dental /opt ical insurance plan. The 
schedules of benefits provided under such plan are set forth in Appendix "B" of 
th is Agreement. The cost of the premium will be paid by the V illage. 

24.2.2 Plan changes made unilaterally by a carrier shall not be deemed a 
reduction in benefits and are not subject to grievance proceedings or arbitration. 

24.3 Life Insurance. 

24.3.1 The Village shal l provide term l ife insurance for each member in the face 
amount of Sixty Thousand Dollars ( $60,000.00). 

ARTICLE 25 - POLICE REPRESENTATIVES 

25.1 Employee Representatives. 

25.1.1 The Police may select from the bargain ing unit a maximum of three (3) 
employee representat ives who may invest igate and process grievances and 
represent employees as prov ided in the Discipline section of this Agreement. The 
Police shall provide the Chief with a l ist of the designated representat ives and shall 
advise the Chief in writ ing immediately of any changes in the l ist. 

25.1.2 A representat ive shall be permitted a reasonable amount of time durin g 
his regular duty hours without loss of pay or bene fits to investigate and process 
gr ievances. A representative shall notify h is immediate supervisor that he requ ires 
t ime to handle a gr ievance and shall obtain the approval of the supervisor before 
spending duty t ime on the grievance matter. It is the intention of the parties that 
gr ievances be promptly and properly handled without interfering with the work 
assignment of e ither the gr ievant or the representative. 

25.1.3 Ne ither a gr ievant nor h is representative will rece ive compensat ion for 
t ime spent on grievance matters other than the reasonable time dur ing duty hours 
described in this section and/or as specifically provided in the grievance procedure. 
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25.2 Negotiators. 

25.2. 1 The Police may designate up to three members of the bargaining unit to 
serve on its negotiating committee at any bargaining session in which the 
patrolmen and police supervisors are jointly bargaining. Th e Police shall inform 
the Mayor of the identity of the persons so des ignated at least sixty (60) days prior 
to the expiration of this Agreement or any extensions hereof. Any committeeman 
who is scheduled for duty during the t ime of negotiation sessions may attend the 
negotiation session dur ing his scheduled duty hours. Any committeeman on duty 
may be relieved from duty one hour before a negotiation session to meet and 
confer with the  other committeemen. The committeemen will be  compensated at 
their regular rate for th eir scheduled duty hours during which they attend 
negotiation sessions and during the hour preceding each session. At the end of the 
negotiation session , a committeeman shall return to h is regular assignment if the 
session ends before the end of his regularly sch eduled shift. In the event of an 
emergency or if, in the judgment of the Chief of Police, a committeeman is needed 
for duty the committeeman may be  r equired to leave the negotiation session and 
return to duty. The Village will make a good fa ith effort to schedule the hours of 
committeemen so that th ey will have sufficient time to sleep between the end of 
their shift immediately preceding the negotiation session and the beginning of the 
negotiation session . 

25.3 Bulletin Board. 

25.3.1 Bulletin board space will be provided within the Police Department 
facility for use by th e FOB and members of the bargaining unit. The Village may 
post noti ces on the board of matters relating directly to police business and 
va can ci es within th e Police Department. The FOP may post on the board notices 
relating to recreat ional and social events appli cable to members of the bargaining 
unit; el ection and election results ; general m embership meetings and other related 
business meetings ; general FOB business of interest to members of the bargaining 
unit. 

ARTICLE 26 - UNIFORMS 

26.1 The Village will provide all uni forms as pres cribed by the Chief for police officers. 
Officers will be permitted to purchase footwear each year to a maximum cost of 
one hundred fifty dollars ($150.00) or footwear valued between one hundred fifty
one and three hundred dollars ($1 5 1.00-$300.00) every two years. 

ARTICLE 27 -DESIGNATED OFFICER IN CHARGE 

27.1 Effective, January 1 ,  2023, the  position of OIC will no longer exist. Each of  the 
four (4) platoons will consist of one ( !) .Lieutenant, on e ( I ) Sergeant, and 2 Patrol 
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Officers. At no time will there be the absence of both a Lieutenant and Sergeant. 
A member of the command staff must be on duty at all times. 

ARTICLE 28 - INTEGRITY OF AGREEMENT 

28.1 The Village and the Police agree that the terms and provisions contained in this 
written Agreement constitute the entire agreement between the parties and supersede all 
previous communications, understandings, or memoranda of understanding pertaining to 
any matters set forth on this Agreement or to any other matter. 

28.2 The Village and the Police agree that during the negotiations which preceded this 
Agreement, each party had the unlimited right to make any demands or proposals and to 
bargain about each proposal made. The parties further agree that during the term of this 
Agreement, each voluntarily and unqualifiedly agrees to waive its right to bargain with 
respect to any matter whatsoever whether such matter is contained in this Agreement. 

28.3 Nothing herein shall prohibit the parties from mutually agreeing, in writing, to 
amend the terms of this Agreement. Nothing herein shall permit the Village to institute 
unilateral changes which are defined by law as mandatory subjects of bargaining, without 
first bargaining with the Police. 

ARTICLE 29 - GENERAL 

29.1 Liability 

29. I .  I All members shall be protected from liability claims, for acts arising out 
of and in the scope of the performance of their duties, by the Village of St. 
Bernard. 

29.2 Donation of Compensatory Time. 

29.2.1 Any member of the bargaining unit may donate all or part of his 
accumulated compensatory time to another member who has exhausted his sick 
leave, compensatory time, and vacation leave. Compensatory time may be 
transferred for use by another member only for absences which the other member 
could charge for sick leave. 

29.2.2 A member donating compensatory time to another member must sign an 
authorization designating the number of hours donated and the employee to whom 
the donation is made. 

29.3 Safety Committee. 

29.3.1 The Village agrees to respond in a responsible manner to 
recommendations relating to the safety of officers from the Police. 
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29.3.2 It is the responsibility of the Village to provide and maintain safe 
working conditions, equipment, and work methods for its employees. It is the 
responsibility of employees to comply with all rules and regulations relating to 
safety issues. 

29.4 C-9 Trust Fund. 

29.4.1 For members hired prior to December 31 ,  2009, the Village agrees to 
maintain and assume responsibility for the solvency of the C-9 Trust Fund. 
Payments awarded by a Village appointed Board of Trustees of which at least one 
board member shall be a retired member of the St. Bernard Police Department 
Employees, Ohio Labor Council, Inc. and at least one member shall be an active 
member of the St. Bernard Police Department Employees, Ohio Labor Council, 
Inc. This benefit will not be available to members hired after December 31, 2009. 

ARTICLE 30 - PERSONAL DAYS 

30.1 Each employee shall receive five (5) personal days each rolling year of the current 
Contract. Personal days may be used by the employee as they wish with prior 
notice to a Supervisor or Officer in Charge. However, personal days may not be 
used if such use will result in overtime and vacation and sick days shall have 
priority over personal days. 

30.2 Personal days shall not accumulate from year to year, nor shall they be paid out on 
a yearly basis. The only times an employee shall be paid for personal days not 
used are if they are denied use and the rolling year ends and/or upon retirement of 
an employee where the use has been denied. 

ARTICLE 31 - SA VIN GS CLAUSE 

31 . 1  Should a court of  competent jurisdiction determine that a prov!Slon of this 
Agreement is illegal, then such provision shall be automatically terminated. The 
remainder of the Agreement shall continue in full force and effect. In the event that a 
provision is determined to be unlawful, the Village and the Police shall promptly meet for 
the purpose of negotiating a lawful alternative provision. 

112 This Agreement supersedes and replaces all pertinent statutes, rules, and 
regulations over which it has authority to supersede and replace. Where this Agreement is 
silent, the provisions of applicable law shall prevail. 

ARTICLE 32 -IMPASSE PROCEDURES 
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32. 1  In the event that the Police and the Village are not able to  come to  a mutual 
agreement upon terms and conditions of a successor Terms of Employment, both parties agree 
either party shall send the Safety/Service Director notice within ten (10) calendar days that the 
dispute is being submitted to mediation. 
Unless the parties agree to by-pass mediation and proceed to Court, each dispute shall be 
submitted to mediation pursuant to the procedures outlined below. 

Step 1. Mediation proceedings conducted pursuant to this Article will be held in the 
Village. 

Step 2. Each case shall be heard by a single mediator. Mediators will be provided by 
Arbitration and Mediation Service pursuant to a process agreed upon by the parties or by 
any other method mutually agreed upon by the parties. In the event that the parties 
cannot agree on a process, the rules of Arbitration and Mediation Service shall apply. All 
Mediator fees and expenses will be shared equally between the parties. Each party will 
bear the costs and expenses of its participants in the mediation. 

Step 3. Cases will be scheduled for mediation conference by mutual agreement of the 
parties and will be heard in the order in which they were filed unless the parties agree to a 
different order. 

Step 4. The issue mediated will be the same as the issue disputed by the party referring 
the matter to mediation. The rules of evidence will not apply, and no transcript of the 
mediation conference will be made. 

Step 5. Each party's representative at the mediation conference will be familiar with and 
prepared to discuss the dispute (s) scheduled for that mediation conference. 

Step 6. The mediation process will be informal. The mediator has authority to meet both 
jointly and separately with the parties. 

Step 7. If the parties cannot reach a mutually agreeable settlement, the mediator shall 
impose a resolution which will be binding upon the parties. Should the mediator impose 
a resolution upon the parties, the mediator may adopt the position of one or both of the 
parties in whole or in part. Upon reaching a resolution of the issue being mediated, 
whether by mutual agreement of the parties or imposition of the mediator, the mediator 
shall immediately reduce it the terms to writing, and it will be signed by the Village and 
the Police. 

Step 8. The record of the mediation will be closed and inadmissible in any subsequent 
proceedings unless a written resolution is reached, in which case the record will be 
admissible solely to interpret or apply the resolution if necessary. 

Step 9. Either party may request the mediator give it an oral advisory opinion. 
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Step I O. Written material presented to the mediator or to the other party shall be returned 
to the party presenting that material at the termination of the mediation conference. 

Step 1 1 .  The jurisdiction of the mediator is limited to the dispute(s) presented in the 
matter before him. 

ARTICLE 33 - PREGNANCY AND MATERNITY POLICY 

It is the employee's right to continue working while she is pregnant. Any Police Officer, 
Police Sergeant, or Police Lieutenant who is pregnant and physically capable of performing her 
regular field duties may, at her discretion, remain in an active-duty position and is not required to 
report her pregnancy to her supervisor. However, it is recommended the employee inform her 
supervisor when she is confirmed as being pregnant. Upon disclosure of pregnancy the employee 
will be given a copy of her job description and a medical release form for her attending physician 
to use to assess her ability to perform essential job functions and determine if/when the pregnant 
employee's duties should be modified. The form must be taken to the health care provider on the 
employee's next visit. The employee must review the job description and medical release form 
with the attending physician and have it signed. The completed form must be returned to the 
employee's supervisor at the next work shift following completion of the release by the physician. 
The employee may be asked to provide updated medical release forms as her pregnancy 
continues. 

An employee shall not be forced to go on light duty or leave at an arbitrary point during a 
pregnancy. Upon written request to the Police Chief by the employee, temporary assignment 
from her regular field position and responsibilities to an alternative, non-hazardous or light duty 
position will be granted as available. This can be deemed appropriate at any time during the 
pregnancy. All alternative, non-hazardous or light duty assignments shall be based on 
Department and Village needs and the limitations determined by the employee's attending 
physician. Light duty or alternative duty assignments will generally include reassignment to a 
40-hour work week. The temporary assignment may not be limited to the Police Department but 
may be in any Village department, however, the Village shall not be required to expend funds for 
outside training of the employee to accommodate a request for temporary assignment. Such 
employee will be held at her current pay grade and step, and will retain her seniority, until she 
returns to her regular duties as a police officer in the Department. Sick leave and vacation leave 
shall continue to accrue as set forth elsewhere in these Terms of Employment; additionally, while 
on temporary assignment, the Village shall continue to pay the employee's health and dental 
insurance premiums in amount consistent with payments made by the Village prior to the 
employee taking the temporary assignment. 

If, based on personal observation, a supervisor believes the employee is incapable of 
continuing to perform the regular duties of her field position as a result of her pregnancy, a 
fitness-for-duty evaluation may be requested of the employee. If the employee's attending 
physician approves her for continued work in her regular field position, but the supervisor 
continues to believe the employee is not capable of performing her duties satisfactorily thereby 
placing herself, her co-workers or the public at risk, the Village may, at its own expense, require 
the employee to be evaluated by a physician of its choosing. If that independent medical 
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examination establishes the employee is currently incapable of performing her regular field duties 
in a safe and satisfactory manner but is capable of light duty work, the employee shall be 
assigned to an alternative, non-hazardous or light duty assignment, if one is available. Iflight 
duty work is not available, the employee may utili ze vacation and /or sick leave or take unpaid 
leave until she has been cleared for return to duty (during pregnancy or post -partum) by the 
physician evaluating her at the employer 's request. 

It is not mandatory that the employee inform her supervisor or take a light duty position. 
There is a risk of causing damage to a developing fetus from activities associated with normal 
operational duties. At this time, it is unclear whether or not a birth defect caused by such 
exposure would be covered under Worker 's Compensation ; therefore, the Department urges 
caution in this area. 

An employee who, on the advice of her attending physician , cannot continue working in 
any capacity during her pregnan cy has the option ofusing any or all her accumulated leave to 
date , including si ck and vacation time, pr ior to taking a leave of absence without pay for the 
d uration of the pregnancy, or to immediately request a leave of absence without pay for the 
duration of the pregnancy, at her discretion. The seniority of the former position shall continue to 
accrue for the employee during this leave of absence. Ifthe employee wishes to continue to 
receive the V illage spons ored health insurance during any unpaid leave of absen ce, she is 
responsible for prompt, monthly payment of her portion of her employee health, life, and dental 
insurance premiums during the period of unpaid leave. 

During pregnancy and the post-partum period ,  the employee will continue to participate in 
depar tment-level training or outside training s eminars (in accordance with the other provisions of 
these Terms of Employment) which are not believed to pose a r isk to the employee and for which 
she has her physician 's written approval. Parti cipation in such training may continue while the 
employee is on temporary assignment or unpaid leave. Ifthe employee member has not 
completed 40 hours of work for the Village prior to completion of the training program, 
compensation for participation in such training shall be paid at her regular hourly rate , calculated 
in fifteen (15) minute increments and paid to the next highest increment, for the time actua lly 
spent in class /training , Ifthe employee has worked for the Village more than 40 hours in the 
calendar week in which the training occurs , any time in training over and above that 40 hour 
weeks will be compensated at 1.5 times her regular hourly rate, calculated in fifteen (15) minute 
increments and paid to the next highest increment , for the time actually spent in class/training. 

The pregnant employee performing the duties of her regular field position will continue to 
wear her official Dep artment uniform and all safety equipment until the uniform becomes 
uncomfortable. At that time the employee will be given guidelines for providing her own 
acceptable maternity clothing. An employee who is given a temporary assignment may wear 
non-uni form maternity wear appropriate for that position. 

Following delivery or termination of the pregnancy, the employee has the option of using 
any or all of her accumulated leave to date, including sick and vacation time, prior to taking a 
leave of absence without pay for up to 90 calendar days, or to immediately r equest a leave of 
absence, without pay, for up to 90 calendar days, at her discretion. The seniority of the former 
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position shalJ continue to accrue for the employee during this leave of absence. If the employee 
wishes to continue to receive the Village sponsored health insurance during any unpaid leave of 
absence, she is responsible for prompt, monthly payment of her portion of her employee health, 
life and dental insurance premiums during the period of for up to three months while the 
employee is on unpaid leave. Additionally, the employee shall be solely responsible for the 
payment of any insurance premium should she opt to include the newborn as an insured. 

Following delivery or termination of the pregnancy, the employee shall be returned to her 
previously held position as a police officer upon release for full field duty from her attending 
physician. (The guidelines for return to duty following delivery is six weeks for a normal, 
vaginal delivery and eight weeks for delivery by caesarian or other complicated procedure, but 
can be reassessed by the parties pending unusual circumstances.) Such verification of readiness 
to work shall be in writing and given to the Police Chief. 

If a member becomes temporarily disabled as a result of childbirth or delivery, light duty 
may be offered during the time of disability and recovery, if available. An employee who 
becomes temporarily disabled as a result of childbirth has the option of using any or all of her 
accumulated (paid) leave to date, including sick and vacation time, prior to taking a leave of 
absence without pay for up to 90 calendar days, or to immediately request a leave of absence, 
without pay, for up to 90 calendar days, at her discretion. The seniority of the former position 
shall continue to accrue for the employee during this leave of absence. Additionally, the Village 
will pay one halfofthe Village 's share for the employee's health, life and dental insurance 
premiums for up to three months while the employee is on unpaid leave. After the employee has 
returned to regular field duty and has been at work for six pay periods, the Village shall 
reimburse the employee for the other half of the Village's share of insurance premiums actually 
paid during the three-month period. Such payment shall be made over a three-month time frame. 
The employee shall be solely responsible for the payment of any insurance premium for which 
she has opted to include the newborn as an insured. 

ARTICLE 34 - TERM OF AGREEMENT 

34.1 This Agreement shall be in full force and effect from the period January __, 
�2025, to midnight January __, � 2026 and thereatler from year to year, unless 
either party serves notice of the mtent to terminate or modify this Agreement at least sixty 
(60) days rior to January __, �2026, or any successive January _ _  thereafter. 

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement 
this ____ day of ________, _____ 

THE VILLAGE OF ST. BERNARD THE ST. BERNARD POLICE 
DEPARTMENT EMPLOYEES 
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